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| NTROCUCTION

|T SEEMS QUITE CLEAR THAT IN THE THINKING OF MOST PEOPLE, 'COLLEGE" HAS
BECOME THE GATEWAY TO PROFESS|IONAL AND MANAGERIAL STATUS. THIS SITUATION 1§
EXERTING A POWERFUL INFLUENCE ON THE ORIENTATION OF MILLIONS OF YOUNG PEOPLE
APPROACHING COLLEGE AGE. THEIR PARENTS, TEACHERS, AND COUNSELORS, PLUS THE
MASS MEDIA, ARE CONSTANTLY IMPRESSING UPON THEM THAT A COLLEGE EDUCATION [§
IND!SPENSIBLE FOR ACHIEVING A RESPECTABLE AND SATISFYING STATUS IN AMERICAN
LIFE, SO0 EACH YEAR, HUNDREDS OF THOUSANDS OF STUDENTS ENTER COLLEGE UNDECIDED
AS TO WHY THEY ARE THERE, BUT PUSHED ON BECAUSE OF THEIR CULTURE THAT MANDATES
THAT THEY MUST GO. MANY BECOME DISENCHANTED, DO NOT DO WELL, AND LEAVE WITH=-
OUT GAINING ANY SKILLS WHICH COULD HELP THEM TO EARN A LIVING.

L1BERAL ARTS COLLEGES AND UNIVERSITIES SEEM TO PAY RELATIVELY LITTLE
ATTENTION TO THE OCCUPATIONAL OUTCOMES OF COLLEGE TRAINING. |IN FACT, OFTEN
WE HAVE FOUND CRITICAL ATTACKS ON THE VOCATIONAL EMPHASIS OF MANY PROGRAMS,
A COMMENT WHICH 1S ILLUSTRATED B8Y ROBERT M. HUTCHINS, WHO FELT, "THE OBJECT
OF THE EDUCATIONAL SYSTEM, TAKEN AS A WHOLE, S NOT TO PRODUCE HANDS FOR
INDUSTRY OR TO TEACH THE YOUNG HOW TO MAKE A LlVlNG."1

THE LIBERAL ARTS PROFESSOR, (IN A UNIVERSITY OR JUNIOR COLLEGE) IS NOT
LIKELY TO BE ESPECIALLY CONCERNED WITH THE CAREER GOALS OF HIS UNDERGRADUATE
STUDENTS UNLESS THEY SHOW SOME I(NCLINATION TO FOLLOW #1S PATH. RARELY DO
LIBERAL ARTS COLLEGE FACULTY MEMBERS SEE ANY NEED TO DEVELOP FOR THEIR
STUDENTS THE IMPORTANCE OF WHAT THEY TEACH FOR THE PERSONAL OR CAREER
ASPIRATIONS OF THE STUDENTS.

‘COMMUNITY COLLEGES THEN, ARE ASSUMING THE MAJOR RESPONSIBILITY FOR
TECHNICAL=VOCATIONAL EDUCATION,2 AND ARE INCLUDING IN A SINGLE INSTITUTION,

PREPARATION FOR EMPLOYMENT AND EDUCATION FOR TRANSFER.3 As MORE AND MORE
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STUDEHNTS BEGIN THEIR EDUCATION IN A JUNIOR COLLEGE, (TWENTY=FIVE PERCENT
NATIONALLY AND AS HIGH AS EIGHTY PERCENT {N CALIFORNIA)M IT WOULD APPEAR
THAT, AT LEAST IN CALIFORNIA, MUCH MORE ATTENTION MUST BE PAID TO THE
BUILDING OF CAREER GUIDANCE AND CAREER CURRICULUM PROGRAMS IN THE JUNIOR
COLLEGES THEMSELVES.

TRADITIONAL "'Two YEAR' PROGRAMS IN VOCATIONAL EDUCATION ARE BECOMING
SOMEWHAT BLURRED, IN THAT SOME STUDENTS TRANSFER TO FOUR YEAR COLLEGES AND
OTHERS LEAVE SCHOOL IN LESS THAN THE TWO YEARS TO SEEK WORK IN THEIR FIELD.
PERHAPS WE MUST START THINKING OF THESE PROGRAMS NOT AS 'TRANSFER" OR
"TERMINAL," BUT RATHER AS CAREER LADDERS TO VOCATIONS WITH EXIT POINTS AT
ANY TIME TO EMPLOYMENT OR TO FURTHER EDUCATION.

THIS PAPER WILL DEFINE A CAREER LADDER APPROACH TO CURRICULUM, AND [T
WILL SHOW A RATIONALE FOR DEVELOPING SUCH AN APPROACH. |T WiL. SHOW WHERE
EFFORTS HAVE BEEN MADE TO INSTITUTE SUCH PLANS, AND SOME GUI!DELINES ON HOW
TO DEVELOP THEM, FINALLY, IT WILL, BY I!MPLICATION, ENCOURAGE OTHERS TO TRY
TO FIND NEW AREAS WHERE PROGRAMS CAN BE RE~DESIGNED OR RE=STRUCTURED TO GIVE

STUDENTS SPEC!FIC SKILLS IN ORDER TO SEEK EMPLOYMENT.
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SURVEY OF LITLRATURE

A RECENT PUBLICATION, ORIENTATION TO THE Two YEAR COLLEGE,5 DEFINES A

CAREER LADDER AS FOLLOWS:

"THE COMPLETION OF THE OCCUPATIONAL PROGRAM PROVIDES AN IMMEDIATE,
VALUABLE SKILL MUCH NEEDED BY SOCIETY, BUT SIMULTAMEOUSLY ADVANCED
WORK CAN BE BUILT UPON THE TECHNOLOGICAL SKILL GAINED FOR THOSE
WHO ASPIRE TO H!GHER DEGREES. WHAT BETTER EDUCAT!IONAL APPROACH
CAN THERE BE THAN ONE THAT EMNSURES THAT AT EVERY POINT UP THE
EDUCATIONAL CAREER LADDER, AN INDIVIDUAL WILL ACQUIRE SOCIALLY
VALUABLE SKILLS AND THEN ENHANCE HIS SKILLS AT EACH SUCCEEDING
RUNG ON THE LADDER. SUCH AN APPROACH LITERALLY MEANS THAT AFTER
THE FIRST PERIOD OF TIME IN COLLEGE AND EVERY PER1OD THEREAFTER,
THE STUDENT WILL HAVE EVER~IMPROVING TECHNOLOG!CAL SKILLS TO

OFFER SOCIETY. SOCIETY, IN TURN, RESPONDS WITH EVER~I|NCREASING
ECONOMIC REWARDS IN RECOGNITION OF THE LEVEL OF EXPERTISE THE
STUDENT HAS TO OFFER.'

THE BoARDS oF TRUSTEES OF TWO DISTRICTS iN ORANGE COUNTY SEVERAL YEARS
AGO FELT THAT, "OCCUPATIONAL PREPARATION IN THE JUNIOR COLLEGE SHOULD
INCREASINGLY BE WELDED INTO AN ADAPTED LOWER DIVISION PROGRAM, SUITABLE FOR
EMPLOYMENT UPON COMPLETION OF THE A.A, DEGREE OR LESS, AND ALSO SUITABLE,
H6
WITH A MINIMUM LOSS OF CREDIT, FOR CONTINUING THROUGH A BACCALAURATE DEGREE.
THE sAME BOARDS FELT TOO, THAT FOR JOB PROGRESS AND RE~TRAINING, "THE STUDENT
POPULAT!ION MUST INCREASINGLY BE REPRESENTED BY MATURE MEN AND WOMEN WITH
CONSIDERABLE WORK HISTORY WHO MUST BE 'RE-CYCLED' THROUGH THE EDUCATIONAL
PROCESS TO PRESERVE THEIR OPPORTUNITIES FOR MAKING OR ENHANCING THEIR
117
CONTRIBUTIONS TO SOCIETY,

SOME OF THE BEST CAREER LADDER PROGRAMS CAN BE FOUND IN THE DEVELOPMENT
OF OPPORTUNITIES UNDER FEDERALLY~SFONSORED NEwWw CAREER PROGRAMS. THE SE
PROGRAMS ARE DESIGNED TO PROVIDE EDUCATION FOR THE DISADVANTAGED IN ORDER THAT
THEY CAN GAIN ENTRY LEVEL JOB CLASSIFICATIONS IN PUBLIC SERVICE FOR SOME

BRANCH OF GOVERNMENT. WHILE THE NEW CAREERS PROGRAM PROVIDES MANY SPECIAL

SERVICES, (ACADEMIC TUTORING, JOB ASSISTANCE, SPECIALIZED CLASSES, COUNSELING,
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ETC.), IT IS THE CAREER LADDER APPROACH THAT 1S OF MOST INTEREST HERE. A
MUMBER OF COMMUNITY COLLEGES HAVE SECOME INVOLVED IN THE NEW CAREERS APPRC/CH
IN VARYING DEGREES, AMONG THEM ARE:
Pasabena CiTy CoLLEGE, PASADENA
SanN Diego CiTy CoLLEGES, San Dieco
CoLLEGE oF THE DESERT, PaLMm DESERT
MT SAN JAaciNTO, GiLMaN HoT SPRINGS
PAaLo VERDE, BLYTHE
Riversipe CiTy CoLLEGE, RIVERSIDE
ConTrRA CosTa CoOLLEGE, San PasLo
(DETAILS OF THESE PROGRAMS WiILL BE DISCUSSED MORE FULLY _ATER ON IN
THE PAPER,)
10 n "
THE SAN MATEO CCLLEGES =~ HAVE WHAT THEY CALL THE INVERTED CURRICULUM
DESIGNED TO ATTRACT STUDENTS WHO MAY STAY IN COLLEGE ONLY FOR A SHORT TIME.
FOR THE STUDENT WHO DOES NOT RESPOND FAVORABLY TO THE TRADIT!ONAL COLLEGE
PROGRAM, THE INVERTED CURRICULUM OFFERS IMMEDIATE TECHNICAL AND BUSINESS

TRAINING WITH THE OPPORTUNITY TO TRANSFER LATER ON OR TO TAKE ADVANTAGE OF

OPTIONS ALONG THE WAY THAT PROVIDE EMPLOYMENT OPPORTUNITIES.
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DR, Norman C. HARRIS OF THE UNIVERSITY OF MICHIGAN SUMMARIZED THE NZED
FOR EDUCATION, PARTICULARLY TECHNICAL EDUCATIOM, IN A CHANGING JOB MARKET:
"PROFESSIONAL JOBS ... WILL CONSTITUTE 12% OF THE LABOR FORCE BY 1970. But
THE REALLY SIGNIFICANT CHANGES HAVE OCCURRED AT THE LEVEL OF SEMI-PROFESS!ONAL
AND TECHMICAL,... WHERE THESE JOBS TOGETHER Wi{LL ACCOUNT FOR OVER 50% OF THE

1111
WHAT THIS MEANS 1S THAT B.A, DEGREES WILL BE NEEDFED

LABOR FORCE 1N 1970,
FOR LESS THAN 20% OF OUR LABOR FORCE WHILE A.A, DEGREES WiILL BE NEEDED FOR

o .
OVER 50% oF THE JO0BS.

IT WOULD SEEM THAT IF WE HAVE IN THE JUNIOR COLLEGES A MAJORITY OF
BEGINNING COLLEGE STUDENTS, THE PROGRAMS AVAILABLE FOR THEM AND THE GUI!DANCE
EFFORTS EXPENDED, SHOULD REFLECT THE OCCUPATIONAL NEEDS AS DISCUSSED ABOVE.
BUT IN ACTUALITY, M0ST JUNIOR COLLEGE STUDENTS ENROLL !N TRANSFER PROGRAMS

12
WHERE TWO-THIRDS OR MORE DROP OUT OR DO NOT TRANSFER. IN FACT, ALL
AMERICAN COLLEGES, JUNIOR AND SENIOR, LOSE OVER ONE=HALF OF THEIR STUDENTS
g 13-
BEFORE GRADUATION, WITH JUNIOR COLLEGES SHOWIMG A MUCH HIGHER RAVE.

MANY STUDENTS WHO ENTER A JUNIOR COLLEGE DO NOT HAVE TENTATIVE OCCUPA-

TIONAL PLANS AND, ACCORDING TO ERIKSON, "IN GENERAL IT IS THE INABILITY TO

wl3
SETTLE ON AN OCCUPATIONAL IDENTITY WHICH D!STURBS YOUNG PEOPLE. SMALL
WONDER THEN THAT SO MANY STUDENTS DO NOT FIND SATISFYING EXPERIENCES IN COLLEGE
AND DROP OUT.

SO 1T WOULD SEEM THAT AS INCREASING NUMBERS OF STUDENTS ENTER JUNIOR
COLLEGES, NEW DEVELOPMENTAL PROGRAMS MUST BE DEVELOPED TO OFFER MORE HOLDING
POWER FOR STUDENTS, AND TO OFFER OCCUPATIONAL PROMISE FOR REALISTIC NEEDS OF
THE WORK FORCE. PERHAPS THE IDEA OF A DEVELOPMENTAL CAREER LADDER 1S ONE
THAT MIGHT HELP.

STUDENTS TYPICALLY PERCEIVE ONLY TWO LEVELS OF SPECIALIZED PREPARATION,

14
EITHER A COLLEGE DEGREE {B.A.) OR NO TRAINING AT ALL. |F A STUDENT CAN

»1
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LEARN THAT THERE ARE SEVERAL KINDS AND LEVELS OF SPECIALIZED PREPARATIOIl FOR
OCCUPATIONS, HE MAY BE AEBLE TO SEE !{ORE CLEARLY HOW #UCH MOBILITY THERE MAY
BE AiONG RELATED J0BS. IF HIS FORMAL EDUCATION IS INTERRUPTED AT ANY LEVEL,
HE CAN STILL FiIND OCCUPATIONAL POSSIBILITIES THAT ARE RELATED TO HiS

SPECIAL INTERESTS AMD CAN LEAD TO MORE DESIRABLE GOALS WHEN HE HAS GAINED
EXPERIENCE OR ADDED TO H!S TRAINING.

IF A STUDENT WHO BEGINS SCHOOL, LEARNS A FEW BASIC SKiLLS AND THEN
DROPS OUT, CAN START IN AN ENTRY LEVEL TRAINEE JOB WHICH 1S MEANINGFUL ANRD
PRODUCTIVE, HE MAY BE INTERESTED IN QUALIFYING HIMSELF FOR PROGRESSIVELY
HIGHER CLASSIFICATIONS. AS HE GAINS INCREASED EXPERIENCE, SATISFACTIONS, AND
PAY, HE MAY COMPLETE AN ACADEMIC PROGRAM AT THE COLLEGE AND PERHAPS
CONTINUE HIS EDUCAYTION AT A SENIOR COLLEGE.

VOCATIONAL-TECHNICAL TRAINING MAY BE COMING MORE FASHIONABLE IN
CALIFORNIA AS EXEMPLIFIED BY GOVERNOR RONALD REAGAN'S REMARKS IN AN ADDRESS

iN FEBRUARY, 1971, WHEN HE SA1D, "EVERY HIGH SCHOOL STUDENT SHOULD HAVE A

15 16

SALABLE SKiLL UPON GRADUATiON." WiITH THE IMPLEMENTATION OF THE VEYSEY AcT
(WHICH ALLOWS HIGH SCHOOL STUDENTS TO ATTEND JUNIOR COLLEGES FOR A PORTION OF
THE DAY WiTH BOTH INSTITUTIONS RECEIVING ATTENDANCE GCOUNT!NG FOK APPORT!ONMENT
PURPOSES), BOTH HIGH SCHOOL AND JUNIOR COLLEGE STUDENTS CAN GAIN SALABLE
SKILLS IN A SHORT AMOUNT OF TIME USING A CAREER LADDER CURRICULUM.

DEVELOPING A CAREER LADDER APPROACH MEANS RE-CESIGNING OR RE=DEFINING
MOST OF THE TRADITIONAL TWO YEAR PROGRAMS CURRENTLY IN OPERATION, AND IT MAY
NOT BE OPERABLE IN SOME INSTANCES. HOWEVER, 1T IS POSSIBLE AS SHOWN IN THE
EXHIBITS FROM THE ORANGE COAST COLLEGE CATALOG (SEE EXHIBIT B). WHAT 1T
REQUIRES IS FIRST OF ALL TO {DENTIFY THE SPECIFIC J0B TI!TLES WHICH ARE

AVAILABLE AS A RESULT OF -BEGINNi{NG UN!TS OF CLASS WORK AND THEN WHAT JOB T} TLES

y ARE AVAILABLE AFTER SUCCESS{VE SEMESTERS OF SCHOOL AND/OR JOB EXPERIENCE.
LS
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NEXT, ONE MUST APPLY SOME SORT OF JOB ANALYSIS TO THE OCCUPATIOM, SUCH
AS THE FuncTionAL JoB ANALYS!S PROCCDURE AS DEVELOPED B8Y DR, SioNEY A FINE
ofF THE W.E. UPJoHN |NSTITUTE17 IN DETERMINING:
WHAT GETS DONE
WHAT WORKERS DO
SOME PERFORMANCE CRITERIA
THEN ONE MUST ORGAN!ZE THE CURRICULUM TO REFLECT THE SPECIFIC BEHAVIORAL
OBJECTIVES TO MEET THE TASKS NEEDED IN THE JOB ANALYS!S AND DEVELOP THE
PROGRAM TO TEACH THOSE SKILLS.
AN OUTSTANDING JOB OF IDENTIFYING JOB TITLES FOR ENTRY LEVEL POSITIONS
HAS BEEN DONE BY CONTRA COSTA COLLEGE (SEE EXHIBIT A) IN THEIR NEW CAREERS
PROGRAM. THEY HAVE COOPERATED WITH VARIOUS GOVERNMENTAL AGENCIES IN
EMPLOYING STUDENTS AS:
VocaTioNaL CoAcHES - HumaN REsoURCE DEVELOPMENT
DEpuTY SHERIFF AIDES = ConNTRA CosTA CouNTY
SoctAL SERvicE AIDES - CoNTRA CosTa COUNTY
MENTAL HEALTH AI1DES -~ CoNTRA CosTA CouNnTY
PrRoBATION AI1DES - CoNTRA CosTA CoOUNTY
TeEacHER AtDES - RicHMoND SchooL DisTrICT
CoMMUNITY RELATIONS AIDES - COMMUNITY AGENCIES
LABORATORY MECHANSIC~TECHNICIAN - CONTRA CosTA COLLEGE
AsstisTANT STUDENT BusiNEss ManaGER =~ CoNTRA CosTA COLLEGE
LisrARY TeEcHNICIAN -~ CONTRA CoSTA COLLEGE
FEACH OF THESE PROGRAMS WiLL ALLOW A STUDENT WITH MINIMUM ACADEMIC SKILLS
TO BE EMPLOYABLE AT A TRAINED LEVEL WHILE HE CONTINUES HIS EDUCATION AND BE

ELIGIBLE TO UPGRADE H!S POSITION WHEN HE ACQUIRES ADDITIONAL SKILLS.
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THe RIVERSIDE COUNTY JUNIOR COLLIGES N COOPERATION WITH THE UNIVERS:ITY
oF CALIFORNIA ~ RIVERS!DE AND CALIFORNIA STATE - SAN BERNARDINO, HAVE
DEVE_OPED THROUGH OPERATION HEAL START, A PROGRAM IN TEACHER AIDE TRAINING
THAT WiLL ALLOW A STUDENT TO BECOME MORE QUALIFIED TO ASSUME A LEADERSHIP
ROLE IN HEAD START OR TO WORK IN CHILD CARE CENTERS AND WURSERY SCHOOLS, OR
AS SOCIAL CASE AIDES AND HEALTH AIDES,
ADDITIONAL DEVELOPMENT OF CAREER LADDERS CAN BE FOUND 1IN SOME PRELIMINARY
WORK W!TH THE STATE GOVERNMENT IN SACRAMENTO.18 A NUMBER OF LADDERS HAVE BEEN
DEVELOPED IN THE FOLLOWING AREAS:
BuiLbIng INSPECTOR
CiviL ENGINEERS
LisrRARY TECHNICIANS
AccouNTING TECHNICIANS
RECREAT{ON
CoMMUNITY PLAMNER
SuB-PROFESSIONAL PoOLICE
SOME OF THE ALLiEp HZALTH FIELDS, AWARE OF THE DEMAND FOR TRAINED
WORKERS, ARE DEVELOPING THESE PROGRAMS ALSO. WHILE MANY HEALTH F1ELDS
REQUIRE REGISTRATION AT THE COMPLET ION OF A PROGRAM, {RADIOLOGY, INHALATICN
THERAPY, NURSING, ETC.) SOME, SUCH AS NURSING, RECOGNIZE A LADDER CONCEPT AND
ARE BEGINNING TO ACCEPT PREVIOUS TRAINING., AN EXAMPLE WOULD BE AN AGREEMENT
BETWEEN GolLDEN WEST COLLEGE AND THE UNIVERSITY oF CALIFORNIA - IRVINE TO
DEVELOP A "LADDER-LATTICE" CONCEPT OF TRANSFERABILITY IN NURSING.'Z
ANOTHER PROGRAM IN ALLIED HEALTH WHICH SHOWS THE LADDER IDEA 1S IN
ELecTro-DiaGgNnosTiIc TECHNICIAN TRAINING,EO WHERE AFTER ONE YEAR SOME TA3KS CAN

BE PERFORMED {EKG, EEG) AND AFTER A SECOND YEAR, ADDIT!ONAL TASKS

O
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(CARDIOGRAPH, ETC-) ARE ADDED., THER PROGRAMS, IN AS DIVERSE FIELDS AS JET
MECHANICS AND MEDICAL ASSISTING, ARE DESIGNED TO PROVIDE EMPLOYMENT AFTER ONE

YEAR, AND AFTER COMFLETING A SECOND YEAR, ALLOW THE STUDENT TO ADD RESPONS!=-

21
BILITIES ON HIS JOB.

o
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SUMMARY

THIS PAPER HAS PRESENTED A DIFFERENT VIEW OF CURRICULUM CONSTRUCTION IN
JUNIOR COLLEGES. THIS VIEW HAS BEEN TO DESIGN A CURRICULUM TO PROVIDE A
STUDENT WITH SKILLS WHICH WOULD ENABLE HIM TO SEEK EMPLOYMENT AT ANY TIME
{N AN ENTRY LEVEL POSITION IN HIS INTEREST AREA. SHOULD HE RE-ENTER SCHOOL
AGAIN, WE CAN GAIN NEW SKILLS TO ALLOW HIM TO QUALIFY FOR A HIGHER POSITION.
EVENTUALLY, SHOULD HE DECIDE TO, HE CAN ENTER A FOUR YEAR INSTITUTION TO MAJOR
IN HIS FIELD OF COMPETENCY AND GAIN A HIGHER DEGREE.

A NUMBER OF PROGRAMS WERE DISCUSSED WHICH UT{LIZED A CAREER LADDER
APPROACH TO CURRICULUM AND SOME GUIDELINES TO THE CONSTRUCTION OF CURRICULUM
WERE PRESENTED:

1« JOB TITLE IDENTIFICATION

2. JoB ANALYSIS {SKILLS NEEDED)

3. BEHAVIORAL OBJECTIVES TO GAIN THOSE SKILLS

4, EvALUATION CRITERIA

5« CURRICULUM DEVELOPMENT

PERHAPS AS SCHOOLS RE=-ORGANIZE THEIR CURRICULUM OFFERINGS, SUCH AN
APPROACH AS PRESENTED HERE M!GHT BE CONSIDERED. AS A RESULT OF TH1S PLANNING,
SOME STUDENTS WHO OTHERWISE WOULD NOT HAVE ATTENDED COLLEGE, MIGHT éNROLL FOR
A PERIOD OF TIME, LEAVE, AND FIND EMPLOYMENT ROUTES OPEN TO THEM. TH!S FACTOR
COULD BE AN INCENTIVE TO CONTINUE SCHOOL AND BE QUALIFIED FCR HIGHER LEVEL
WORK, MAKING MORE SATISFIED C!TIZENS.

A3 MORE STUDENTS ENTER JUNWIOR COLLEGES, AND DROP OUT OR GRADUATE, MUCH
MORE EFFORT MUST BE MADE TO PROVIDE THE !NFORMATION NECESSARY FOR THEM TO

MAKE REALISTIC DECISIONS ABOUT OCCUPATIONS.,
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EXHIBIT A

PUBLIC SERVICE OCCUPATIONS PROGRAMS

HUMAN SERVICES

PROGRAM RELATED JOBS
EDUCATION TEACHER ASSISTANT INSTRUCT!ONAL AIDE; TEACHER AIDE;

TEACHER AsSSISTANT; SpPEctAl EDUCATION
A1DE; NURSERY ScHOOL AIDE.
LiBRARY TECHNICIAN CLErx ( INTERMEDIATE, SENIOR);

LisrARY TECHNICAL ASSISTANT

INSTRUCTIONAL MED1A

SPECIALIST IN SCHOOLS, PRIVATE INDUSTRY, AND

THE ARMED SERVICES

SOCIAL Soc 1AL SERVICES Grour CoUNSELOR; COUNSELOR ASSISTANT;
SoctAl ServicE AssisTanT | - 11;
ComMuNiTY SERVICE AIDE; CORRECTIONAL
PROGRAM Assi1STANT; ELIGIBILITY WORKER;
INsTITuT10NAL GROUP WORKER, EMPLOYMENT

COMMUNITY WORKER.

pek
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MUNICIPAL SERVICES

PROGRAM

URBAN DEVELOPMENT

CoMMUNITY PLANNING AND

REDEVELOPMENT:

PUBLIC TRANSPORTATION SYSTEM

TRAVEL SERVICES:
STEWARDESS AND
STEWARD
PROFESSIONAL TRAVEL
GuiDE

A1RPORT OPERATION

ADMINISTRATIVE SERVICES

PusLi¢c SERVICE

MANAGEMENT

PARK AND RECREATION

RecreaTtoN TECHNICIAN

OTHER SERV{CES

COMMUNICATION TECHNICIAN

RELATED JOBS

CiTY PLANNING TECHNICIAN

WITH ALL TRAVEL AGENCIES (AIRLINE,
BUS, SHIP)

TRAVEL AGENT (PRIVATE BUSINESS OR
TRAVEL AGENT)

Ass1STANT AIRPORT MANAGER, BUSINESS

MANAGER, OPERAT!ONS ASSISTANT

SUPERVISORY AND STAFF POSITIONS IN
FEDERAL AND STATE, CounTy oR CiTy

GOVERNMENTAL AGENCIES.

FtELD OR GROUP RECREATION WORKER;
CAMP COUNSELOR; CORRECTIONAL

PROGRAM ASSISTANT

BroapcAasT {TV) PROGRAMMER; RADIO

AND TV ANNOUNCER/D1SPATCHER
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EXHIBIT B

NAME OF PROGRAM ACCOUNTING N _
FIRST SEMESTER UNITS EMPLOYMENT POSSIBILITIES
ACCOUNTING 1lA-B Principles of Accounting i Tncome Tax Preparation

BUSINESS 1 Introduction to Business

3 (assistant I)
Bank Teller
English 1A 3
Psychology 1A 3
Mathematics 160 or Business 50 3.
Physical Education 5
5
SECOND SEMESTER UNiTS EMPLOYMENT POSSIBILITIES
ACCOUNTING 2A-B Principles of Accounting 4 Income Tax Preparation
SECRETARIAI, SCIENCE 1 or 50 Beginning Typewriting 3-1 (assistant II)
Accounting Clerk (service
Business Information Systems 1 3 industry)
English of Speech or Business 77 3 Cashier
Business 72 A-B-c 3
Physical Education ..
6%
THIRD SEMESTER UNITS EMPLOYMENT POSSIBILITIES

ACCOUNTING 61 Cost Accounting 3 Accounting Clerk
BUSINESS 11 Business Law 3 (manufacturing industry)
Accounting 62 3
Secretarial Science 2 3
Health Education 2 2
Physical Education :,
15
FOURTH SFMESTER UNITS EMPLOYMENT POSSIBILITIES
ACCOUNTING 52 Payroll and Income Tax Accounting 3 Accounting Clerk
(manufacturing industry,
Secretarial Science 81 A-B-C-D -4 including payroll)

1
Secretarial Science Tk 3
American Studies 1 L
Economics 5 3
Physical Education il

Income Tax Preparation

TRANSFER TO FOUR~YEAR INSTITUTIONS
Students must meet General Education requirements and additional major requirements.

O alifornia State Colleges have an accounting option within their Business Administration
' EJ{L(}ams. -
e : 1i3

-



NAME OF FRCGRAM AGRONCMY

FIRST SEMESTER UNITS EMPLOYMENT POSSIBILITIES
AGRICULTURE 2~ Agriculture Le:surement 2 Farm hand
AGRICULTURE 64~ Tractor Skills 2 Tractor operator
AGRICULTURE 28— Field Crop Froduction 3 Irrigator
AGRICULTURE 61~ Agriculture Conference 1
Psychology 1A 3
English 14 3.
Physical Education %

VA

SECOND SEMESTER UNITS EMPLOYMENT POSSIBILITIES
AGRICULTURE 23- Forage Crops 3 lant pathologict Alde
AGRICULTURE 29~ Farm Management 3 Assistant Pieldman (food processing
AGRICULTURE 62~ Agriculture Conference 1 Plant inspection Aide

Back hoe operation
Agriculture 24 3 Assistant huyers for food chains
English or Speech 3 (wholesale and retail)
Slectives 3 Salesmen trainee
Physical Education -4 (fertilizer, feed, spray and
insecticides
16 5
THIRD SEMESTER UNiTS EMPLOYMENT POSSIBILITIES

AGRICULTURE 43 and 431~ Nursery Management, Practices

Foreman or the above areas plus

and Management Laboratory 4 more responsibility and
AGRICULTURE 27~ Vegetable Production 3 promotion
AGRICULTURE 32~ Agricultural ingineering Fower 3 Sales (fertilizer, feed, spray,
insecticide)
American Studies 1 I
Electives 2
Physical Education 5
16 3
FOURTH SEMESTER UNITS EMPLOYMENT POSSIBILITIES
AGUICULTURE 31B- Farm Mechanics 2 Farm Mechanic
ACRICULTURE 33— égricultural Engineering Ecuip- Diesel liechanic
ment 3 Farm equipment Fechanic
Fieldma§ (fertilizer, seed, insect-
: : ) dcide
gz:izﬁsidégizzzgoi 3 Agricultural Commnissioner trainee
Electives L §County)‘weights, measurements,
' Physical Education 5 insecticide, rodents
sgricultural lxtension service
1 % trainee

Civil, State and Local {various

TRANSFER TO FOUR-YEAR INSTITUTIONS )
rements and additional major reguirements,

Students must meet General Education requi
Chico

Califopnia State Colleges - San Luis Obigpo, Pomona, Fresno
~ Q@ ity of California - Davis, Riverside

IToxt Provided by ERI

[ERJ!:iate Oregon State

(electives only
alrizona State, Tempe

Jobs)

Humboidt State



NAME OF PROGRAM _ AEROSPACE DRAFTING TECHNOLOGY

FIRST SEMESTER UNITS EMPLOYMENT POSSIBILITIES
DRAFTING 31 = Basic Drafting Practices 4 Draftsman trainee - (part
time) some skills in
Mathematics 040 3 specific tasks: making
Psychology 1A 3 changes, tracing, lettering,
English 1A 3 small detail drawing.
Elective 2
Physical Education 1/2
15 1/2
SECOND SEMESTER UNITS EMPLOYMENT POSSIBILITIES
DRAFTING 32 - Introduction to Drafting Beginning Draftsman =~ More
Specialties 4 responsible tasks: making
INDUSTRIAL ARTS 33 ~ Machine Shop Practices 3 small working drawings
from engineering sketches,
Mathematics 045 3 simple pictorial drawings,
English 2 3 free hand sketches involving
Health Education 1 2 math skills.
Physical Education 1/2
15 1/2
THIRD SEMESTER UNITS EMPLOYMENT POSSIBILITIES

AEROSPACE DRAFTING 33 =~ Aerospace Drafting 5 Beginning Draftsman ~ makes
METAL TRADES 61 - Elementary Metallurgy 4 drawings in some special-
tiesy castings, forgings,

American Studies 1 4 sheetmetal parts, weldments,
Elective 2 some tool and machine design
Physical Education 1/2 More responsibility and

15 1/2 knowledge of metallurgy.

FOURTH SEMESTER UNITS EMPLOYMENT POSSIBILITIES
AEROSPACE DRAFTING 34 - Aerospace Drafting 5 Junior grade draftsman with
METAL TRADES 62 -Manufacturing Processes 4 design skills. Makes medium
Elective 2 to large assembly drawings.

Work Experience 3 Progress to higher levels
Physical Education - 1/2 in a minimum of time.

1% 1/2

TRANSFER TO FOUR~YEAR INSTITUTIONS

Students must meet General Education requirements and additional major requirements.,
California State College - Long Beach (Industrial Technology)
California State College - San Luis Obispo (Engineering Design)

-
~3



NAME OF PROGRAM AGRI--BUSINESS

FIRST SEMESTER UNITS EMeLOYMENT POSSIBILITIES
AGRICULTURE 2- Agriculturs Measurement 2 Sales Assistant at nursery
AGRICULTURE 61~ Agriculture Conference 1 Surveryor's Alde
SGRICULTURE electives 3 Assistant institutional gardemer
BUSINESS 1~ Introduction to Business 3
Secretarial Science 1 or 50 31
Fsychology 1A 3
Physical Education y

155-13
SECOND SEMESTER UNITS EMPLOYMENT POSSIBILITIES

AGRICULTURE 62~ Agriculture Confersnce 2 Salesman trainee
AGRICULTURE electives 6 (fertilizer3 feed, spray and
3

BUSINESS 11-Business Law insecticide
Sales, Nursery
English 14 or 2 3 Landscape Gardener (trainee)
Physical Education 1 Planc sprayer
j.osgquito avatement
RV Plant pathologist iide
THIRD SEMESTER UNITS EMPLOYMENT POSSIBILITIES
AGRICULTURE electives A Sales (fertilizer, feed, spray,
ZUSINESS 21~ Salesmanship : 3 insecticide)
AMERICAN STULIBS 1l-Instructions 4 Landscape Gardener
Sales ana cervice farm and
English or 3peech 3 industrial machinery
Agriculture 81i-D 1-4 Sales and Service (drive in dairy)
Physical Education 3
155-185
FOURTH SEMESTER UNITS EMPLOYMENT POSSIBILITIES
AGRICULTURE electives 6 Sales and Service
BUSINSSS 22- Marketing and Distribution (implement, nursery, chemicals,
e uipment)
Health Lducation 1 2 Civil Service
Agriculture 82A-D 1-4 Stote {various jobs)
Electives 3 Local
Thysical Education 3
15 "182

TRANSFER TO FOUR-YEAR INSTITUTICONS

Students must meet General ‘“ducation reguirements and additional major reguirenents.
f-"{f ~nia State Colleges- San Luis Cbispo, romona, Fresno, Chico

I[ER| ity of California - Davis, Riverside (electives only)

o .ate Cregon state irigzona :tate, Tempe

15




NAME OF PROGRAM

ATR TRANSPORTATION=-CQOMMERCTIAL PI11OT

FIRST SEMESTER UMI TS EMPLOYMENT POSSIBILITIES
AERO 50~ Aviation Ground School 3 None until he gets conmer-
AIR TRANSPORTATI(H 514~ Basic Transportation 3 cial license
AIR TRANSPORTATICN 41- Basic Flight 1
English 1A 3
Psychology 1A 3
Electives 3
Physical Education i
16 4
SECOND SEMESTER UNITS EMPLOYMENT POSSIBILITIES
AIR TRANSPORTATION 42~ Intermediate Flight 1 With license: executive
AERO 52~ Aviation -~ Navigation 3 flying, corporate pilot,
charter pitot, aerial
American Studies 1 4 photography, alr freight,
English or Speech 3 agricultural application,
Electives 2 crop and game surveying,
Physical Education L pipe and power line patrol,
— and flight instruction.
153
THIRD SEMESTER UNTTS EMPLOYMENT POSSIBILITIES
AIR TRANSPORTATION 43~ Intermediate Flight 1 ¥ith commercial license:
AERO 53~ Aviatien-Metéorology 3 executive flying, corp-
orate pilot, charter pilot,
Business Information Systems 1 3 aerial photography, air
Geography 2 3 freight, agricultural
Accounting 51 3 application, crop and game
Electives "3 surveying, pipe and power
Physical Education 3 line patrol, and flight
instruction.,
16 %
FOURTH SEMESTER UNITS EMPLOYMENT POSSIBILITIES
AIR TRANSPORTATION 44— Intermediate Flight 1 With commercial license:
ARHQ 51~ Aviation Ground School- hLdvanced 3 executive flying, corrp-
orate pilot, charter pilot,
Secretarial Science 1 or 50 3-1 aerial photography, air
Physical Science 100, 110 I freight, agricultural
Electives 6 application, crop and game
Physical Education 3 surveying, pipe and power
line patrol, and flight
175 instruction.

TRANSFER TO FOUR-YEAR INSTITUTIONS

Students must meet General Education reguirements and additional major requirements,
California State College - San Jose (&eronautical Maintenance & Aeronautical Operations)

Q a State
Eﬂ{Jﬂ:tate - Parsons (Iowa)

FullToxt P
T

University of Illinois
University of Furdue
mamRiddle (Florida) 1 9

Chio State University
St. Louis University



NAME OF PRCGRAM ATR TRANSPORTATION~GENERAL

FIRST SEMESTER UNLTS EMPLOYMENT POSSIBILITEES
AIR TRANSPORTATION 51A~ Basic Transportation 3 Clarical Trainee:
Reservations
English 14 3 seles (Front counter)
Paychology 1A 3 Baggage handler
Electives o Dispatch clerk
Physical Yducation 5
SECOND SEMESTER UNTTS EMPLOYMENT POSSIBILITIES
AIR. TRANSPORTATION 51B~ Passenger Felations 3 Clerical Trainee:
Reservations
American Studies 1 4 »ales (Front counter)
English or Speech 3 Baggage handler
Health Education 1 2 Lispatch clerk
Electives 3 5hift supervisor with six
Physical Education 3 {6) months experience,
15 %
. THIRD SEMESTER TTTTTTTUNILSS EMPLGYMENT POSSIBILITIES
AIR TRANSPORTATION 524~ Air Regulations and Related Higher level of pay, More
: Agencies 3 responsibilities within
BUSINESS INFORMATION SYSTEKS 1- Introduction to the four (4) areas above
Business Information3
Geography 2 3
Accounting 51 3
Electives 3
Physical Education 5
15 %
FOURTH_SEMESTER ONITS EMPLOYMENT POSSIBILITIES
AIR TRANSPORTATION 52B- Airline Nanagement 3 Higher level of pay, More
SECRET:RIAL SCIENCE 1 or 50- Keginning Typewriting responsibilities within
or Typewriting Review 3-1 the four (4) areas above
Physical Science 100; 110 b
Electives 6
Physical Education 5
16 %

5

TRANSFER TO FOUR-YEAR INSTITUTIONS

Students .must meet General® Education reqguirements and additional major requirements,
California State College — San Jose (hercmautical Laintenance & Aeronautical Operations)

Q 3 State University of Illinois Uhio State University .
{ERJ!:batc ~ Parsons (Iowa) University of Purdue 5t, Louis University

EEeEgmiiddle (Florida) o)



NAME OF PRCGRAM ARCHITECTURAL TECHNQLQGY

FIRST SEMESTER

UNITS EMPLOYMENT POSSIBILITIES |

ARCHITECTURAL TECHNOLCGY 21A- Architectursl uraft- Office boy

ing
ARCHITECTURAL TECHNOLOGY 22A~ Introducticn te
Architecture

N

ARCHITECTURAL TECHNOLOGY 24~ Materials and Frin-
ciples of Censtruct-

TRANSFER TO FOUR-YEAR INSTITUTIONS

@<

California state College ~ San Luis Obispo
Q >rnia State College -~ Fomona
Eﬂsz:1a State College - Tempe

IToxt Provided by ERI

Students must meet General Education reqguirements ana adaitional major requirements,

21

asrinea

ion 2
English 14 3
Pasychology 15 3 143
Physical Kducation %
SECOND SEMLSTER UNITS CMPLOYMENT POSSIBILITIES
ARCHITECTURAL TECHNOLOGY 21B- Architectural Iraft- Draftsman (simple chores):
ing I Renderer
ARCHIT:ZCTURAL TECINOLOGY 228~ Introduction to
Architecture 2
English or Speech 3
Mathematics OLO >
Elective 3
Physical Education 3 :
1 i
THIRD SEMESTER UNITS EMPLOYMENT POSSIBILITIES -
ARCHITECTURAL TECHRNOLOGY 23A~ Architectural Hender— iraftsman ;
: ing 2 :
ARCHITECTURAL TECHNOLOGY 314~ Architectursl Draft- :
ing 4 :
Architectural Technology 8l- 3 i
American Studies 1 4 X
Elective 3 :
Physical Education 5 é
16 :
FOURTH SEMESTER UNITS EMPLOYMENT POSSIBILITIES '
ARCHITECTURAL TECHNOLOGY 31B- Architectural Draft- Draftsmean :
ing b4
ERCHITECTURAL TEC'NOLOGY 23B- Architectural Render-
ing 3
Architectural Technology 82~ 3
Health Education 1 2
- Xlectives 3
Physical Education 3
15 &

& vhar NN L Aavel fep HAre TS
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NAME OF PRCOGRAM CIVIL TECHNCLOGY

FIRST SEMESTER UNITS ENPLOYMENT POSSIBILITIES
C1VIL TECHNOLOGY 55%-Surveying and ieuasurenents 3 Engineering side I (Govern-
CIVIL TECHNOLOGY 51~ Materials Testing % ment)
CIVIL TECHNCLOGY 52— Civil Drafting 2 Draftsman
MATHEMATICS O45 or 010, 020~ Intermediate Tech- Surveying party
- nical Nathematics, (Hodman, chain man)
Elementary Algebra, Testing {soil)
Plane Geonetry 3 Calculating
Psychology 1A 3 i
English or 3peech 3 A7k
Physical Bducation 5
SECOND SEMESTER ) UNTTS EMPLOYMENT POSSIBILITIES
CIVIL TECHNOLOGY 54~ Statics and Uynamices L Engineering 4ide II (upon
CIVIL THCENOLOGY 555- Surveylng and Neasurements 3 passing examination)
GEOLCGY 2~ GCeneral Geology, Physical 3 County rosds of flood control,
¢ity or construction firms
Mathematics 140 3 More responsibilities in above
English or Speech 3 jobs
Physical ilducation 4
16 %
THIRD SEMESTER TTTTTTTUNLTS EMPLOYMENT POSSIBILITIES
CIVIL THCHNOLCGY ELECTIVE: Industrial érts or zpngin-
esring 3
Kathematics 145 3
Physics L7 4
American Studies 1 b
Physical Education 5
14 3
FOURTH SEMESTER TTTUNTTS EMPLOYMENT POSSIBILITIES
CIVIL TECHNQOLOGY ELECTIVE- Industrial Arts or Engineering Aide II (state &
Engineering 3 county) Highways, Bridges,
Water, Forestry, Conservation,
Physics 48 A , Keclamation (Federal)
Health Education 1 2 Civil Tecnnician
Civil Technology 81AD 1-4
Electives 3
Fhysical Education 5
13-163

TRANSFER TO FOUR-YEAR INSTITUTIONS

Students must meet General-Education requirements and additional major requirements,
California State follege — Long Beach (Industrial Technology, {Construction)

" O rnia State College - Mresno Civil Technology (Photogrametry surveying and mapping)
[ERJ!:rn Arizona (Flagstaff) Civil Technology.

o v £ ?q
oy



NAME OF PRCGRAM _ENVIRONMENTAL SCIENGE TECHNOLOGY

FIRST SEMESTER UNITS EMPLOYMENT POSSIBILITIES
ENVIRONMENTAL SCIEICE 100~ Envircnmental Inventory 3 At:the present time, job
BIDLOGY 100~ Bielogy 3 titles are being developed,

2

MARINE SCIENCE 100~ The Marine Iciences With the Environmental Sciences,
however most technical jobs

require the completion of two

(oY)

Mathematics 040

Psychology 1A 3 yaars,
Physical Education &
T
SECOND SEMESTER 1”“13 EMPLOYMENT POSSIBILITIES
ENVIRONLLENTAL SCIENCE 110~ Resources and kan 3

ENVIROM.ENTAL SCIENCE 120-~ Conservsticon and Kanagse-
ment of iLquatic Resources3

ENGLISH 2~ Technical HReport Writing 3
American Studies 1 b
lathematics O45 3
Physical Education E:
16T
THIRD SEMESTER - - UNTTS EMPLOYMENT POSSIBILITIES
YLECTRONIC TECINOLOGY 70- Electronic Construction
_ : Techniyues 2
INDUSTRIAL ARTS 34~ Electronics 3
BUSTINTSS INFORMATION SYSTEMS 6~ Computer ¥rogramming
. Techniques I
Environmental Science 140 L
English or Speech 3
Physical Education 3
16%

FOURTH SEMESTER UNITS EMPLOYMENT POSSIBILITIES
ENVIROMEENTAL SCIENCE 130~ Soils 3 Air pollution technician
ENVIROHEENTAL SCISHCY 210~ Oceanographic Technigues 3 *ater quality technician
ENVIRONMENTAL SCINNCE 220~ Agricultural Chemicals 2 Sewage plant technician

‘ So0il guality technician
Biology 110 1
Billogy 111 1
Electives 6
Physical Education 5
165

TRANSFER TO FOUR-YEAR INSTITUTIONS

Students must meet General-Education requirements znd additional major requirements.

There are no programs in the colleges that are directly apnlicable to nmvironmental Science as
“@ California State College - iumboldt does have severzl prograws that are closely related.

JAruntext mu-i by ERIC r
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NAME 0OF PRCGRAM MARINE. LABCRATORY TECHNICIAN OPTION

FIRST SEMESTER UNITS EMPLOYMENT POSSIBILITIES
¥AERINE SCIELCE 100~ The Marine S:iences 3 £t the present time Job titles
NATIEKATICS 040 (or 010,020)- Elesentury iennnical are heing developed within,

Mathematli~s 3 the karine Sciences, however
IVDUSTRIAL AitY3 34~ Electronics 3 nost technical jobs,reguire
KLECTRONICS TECHNOLOGY 70~ Electronic Jonstruction the completion of two years.
Techniyues 2
English 14 3
Paychology 1A ‘ ke
Physical sducation 27A-D (Lifesaving) S
7L
SECOND_SEMESTER i T RN T EMPLOYMENT POSSIBILITIES
MARINE SCIERCE 110~ Oceasn liesources 3
ENVIRO oD, L SCIZNCE 100- Invironmental Tnventory 3
MATHELATICS 045 (or 110,120)~ Intermediate Lechnical
matheratics 3
INDUSTRIAL AETS 32~ Drafting 2
Anierican Studies 1 L
Physical Education 29 A-L (Skinuiving) g

THIRD SEMESTER gﬁizg EMPLQXMENT POSSIBILITIES
MARINE SCIRNCm 200- larine 3iology 3
SVIRCIMENTAL SCI@KCE 140~ Chemistry for Techniciansi
PHYSICS 47-(or 24)- Technical rhysics L
BENGLISH 2~ Technical Heport t.riting 3
Physical Education 304-D (Scuba Diving) 2

16

N FOURTH SEMESTER ) UNITS EMPLOYMENT PQOSSIBILITIES
Physical Science Option:  Biology 3cience Option: Marine technician
Marine laboratory technician
MARINE SCIELCE 210 4 JARINE SCIENCE 210 A Marine electronics technician
PHYSICS 48 (or 2B) L eaYsics 48 (or 2 B) I
COMPUTER SCIBRCE 100 1 CoLPUTER 5CIEACE 100 1
INDUSTRIAL ARTS 33 3 ENVIRONMENTAL SCIENCE 120 3
Geology 2 3 Electives 1-3
Health Education 1 21Health Eduezation 1 2
Physical Zducation 5 Fhysical iducation 3
17% 155~173

TRANSFER TG FOUR-YEAR INSTITUTIONS

Students must meet General Education requirenents and additional mmajor requirements,

Transfer difficult unless student has substituted “theoretical" for "technical' chemistry, math
and nhysics courses. sarine .cience courses not transferrable except %S 100 and 200 which will
EI{I(fbr to California State College - “ullerton {at junior level),

¢ E——— (') /_'}
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NAME OF PROGRAM JOURNALLSK

FIRST SEMESTER UNITS EMPLOYMENT POSSIBILITIES

JOURNALISM 204~ Newswriting and Reporting 3 Copy Messenger (part-time)
YHOTOGRAPHY 20~ Basic Photography 2

Secretarial Science 1 or 50 3
English 1A 3
Psychology 14 3
Health Education 1 2
Physical Zducation 3

16 %
SECOND SEMESTER UNITS EMPLOYMENT POSSIBILITIES
JOURNALISM 208~ Advanced Newswriting and RZeporting 3 #ditorial Departivent
Assistant (part-time)
Business Management and Retailing 3
¥nglish or Speech 3
Physical Science 100, 110 I
Elective 3
Fhysical Education 5
% %
THIRD SEMESTER UNiTS EMPLOYMENT POSSIBILITIES
JOURNALISM 21A~ Copyreading 5
JOURNALISM 22A- Publication Writing 2
English 2 3
American Studies 1 4
Biology 2 L
Physical “ducation 3
16 %
FOURTH SEMESTER UNITS EMPLOYMENT POSSIBILITIES
JOURNALISK 21B- Makeup and Editing 3 Reporter
JOURNALISM 22B~ Publication Writing 2 Copy Writing (public relat-
ions work)
English 16 3 Copy reader
History 4A or 4B 3 (must get B.A., or extensive
Elective : 6 experience besfore further
Physical Education 5 advancement )
15

TRARSFER TO FOUR-YEAR INSTITUTIONS

Students must meet General Education requirements and additional major reqguirements,
The following institutions are accredited by the Association for Education in Journalisms:

University of Southern Californiz Journalism Majors are available at:
¢~ £-~nia State College - San Fernando Valley California State College - long Beach
qukl(?nia State College - San Jose California 3tste College - rullerton {Commmunications)

ToxtProvidd by G o
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NAME OF PROGRAM INDUSTRIAL DRAFTING

FIRST SEMESTER UNITS EMPLOYMENT POSSIBILITIES

DRAFTING 31~ Basic Drafting Practices 4 D

raftsman trainee~ (part
time) somwme skills in

Mathematics 040 3 specific tasks: making
Psychology 1A 3 changes, traffiing, letter-
English 14 3 ing, small detail drawing.
Elective 2
Phystcal Education 5
15 3
SECOND SEMESTER UNTTS EMPLOYMENT POSSIBILITIES
INDUSTRIAL DRAFTING 32~ Introduction tod Drafting Beginning Draftsman- More.
Specialties 4 responsible tasks:
INDUSTRIAL ARTS 33~ Machine Shop Przctices 3 making small working
, drawing from engineering
Lathematics ©45- 3 sketches, siuple pictorial
"Bnglish 2 3 drawings, free hand sketch-
dealth Education 1 2 es involving math skills,
Physigal Hducation 3
15 3
THIRD SEMESTER UNITS EMPLOYMENT POSSIBILITIES
INDUSTRIAL DRAFTING 33~ Mechnical Design 5 Beginning Draftsman-~ makes
METAL TRADES 61- Elementary Metallurgy I drawings in some special-
: ities~ aerospace, tool
Aperican Studies 1 I design, machine design,
Elective 2 structures, iiore respons~
Physical iducation 4 ibility and knowledge of
metallurgy.
15 3
FOURTH SEMESTER leTS EMPLOYMENT POSSIBILITIES
INDUSTRIAL DRAFTING 34~ Mechnical Design Technology5 Junior grade draftsman with
LETAL THADES 62—~ ManufactiUring Processes I some design skills. Makes
meduim to large assembly
Elective 2 drawings in the above
Physical Education x specialty areas. Progress
liork Experience (optional) 3 to higher levels in & mini=-
mun of time.
; . 14 P

TRANSFER TO FOUR-YEAR INSTITUTIONS

Students must meet General Education requirenents and additional
California State CUollege - Long :each (Industrial technology)
~~14°-rnia State College - San Luis Obispo (Engineering design)
ERIC

20
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